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You want to ensure your employees’ health plan is easy to use, access, and understand. Setting up an HSA gives them 
everything they need in a single, simple plan with just one debit card, one website, one phone number, and one mobile app.

An HSA can help your employees pay for healthcare expenses, including prescriptions. Plus, they can claim your HSA contributions 
as tax deferred or tax deductions, earn interest on their money, and roll over the year-end balance. If you are ready to offer your 
employees an HSA, ask your broker for the CDHP Questionnaire and send it in with your renewal paperwork. 

Questions?  
Reach out to your broker or SpendingAccountSupport@Anthem.com.

One debit card — so it’s easy to pay for qualified medical expenses.

One website for their benefits and spending account. 
�	Check their HSA balance.

�	Look for doctors, hospitals, facilities,  
and other healthcare professionals.

�	Review claims, find out if they owe anything for care,  
and pay their balance online directly from their HSA.

�	See benefit information, including deductible and out-of-pocket costs.

�	Estimate the cost of care before seeing a doctor.

One mobile app to download and use when anytime, anywhere.  
With the Sydney app, they can:
�	See all account and claims information.

�	Take a photo of a receipt and upload it for reimbursement.

�	Manage and send payments.

�	Find care wherever they are, 24/7.

�	Get real-time HSA alerts.

One customer service phone number to call if they have questions  
about their plan or account.

Four reasons your employees will love their HSA: 
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Anthem Blue Cross is the trade name of Blue Cross of California. Independent licensee of the Blue Cross Association. Anthem is a registered trademark of Anthem Insurance Companies, Inc.

One number. One website. One app.
A health savings account (HSA) can make it easy for your employees  
to manage and pay for their care


