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AGENDA

 Employer Contract Provisions

 Employer address

 Waiting Period

 # Hours Worked for Eligibility

 ERISA 

 Leave of Absence or (LOA)

 Prior Carrier Info

 Participation

 Contribution

 COBRA-Fed or Cal

 Medicare Primary or Secondary

 Total # of Employees

 Employer Signature



WHAT IS THE EMPLOYER CONTRACT?

 Agreement between the insurance carrier and the 
employer

 Sets parameters for the group contract to be 
applied through the plan year 

 Sets expectations for which ER will subject 
employees

 Carrier offered – United Healthcare

 Waiting period

 # hours worked to be eligible

 Fed or Cal-COBRA 

 Employer Contribution

 All provisions must be non-discriminatory



SAMPLE GROUP | ABC COMPANY

 ABC Company is in Santa Clara, CA

 15 total employees

 Waiting period is First of the Month following Date 
of Hire (FOM following DOH)

 30 hours per week for hours of eligibility

 Sample Group will be applying for coverage with 
United Healthcare

 Employer application can be found: 
https://www.rbgcal.com/wp-
content/uploads/2015/11/UHC-Employer-
Application-CA-Small-Group-10.19.pdf

https://www.rbgcal.com/wp-content/uploads/2015/11/UHC-Employer-Application-CA-Small-Group-10.19.pdf


BASIC GROUP INFO

Rates are 
based on 
ER zip 

Contact 
person at 

group



ELIGIBILITY HOURS, WAITING PERIOD, WORKERS’ COMP,  AND ERISA

Hours of 
Eligibility

Waiting 
Period

Workers’ 
Comp



HOURS OF ELIGIBILITY

 If hours of eligibility are set to 30 hours per week, 
all employees who work an average of at least 30 
hours per week may be eligible for benefits

 If hours of eligibility are set to 20 hours per week, 
all employees who work at least 20 hours per 
week may be eligible for benefits

 Hours of eligibility for group contracts can be set 
to 20 hours or 30 hours—cannot be set to 40 
hours or less than 20 hours



WAITING PERIOD

 Determines when an employee is eligible for benefits

 Waiting period cannot exceed 90 days per ACA 
regulations

 Most carriers have options to stay in compliance with 
ACA such as:

 First of the Month (FOM) following Date of Hire 
(DOH)

 FOM following 30 days

 FOM following 60 days

 91st day

 Example: Employee is hired on 3/15

 FOM following DOH—Employee is eligible 4/1

 FOM following 30 days—Employee is eligible 5/1

 FOM following 60 days—Employee is eligible 6/1

 91st day—June 14, 2022 (Premium is pro-rated)



WORKERS’ COMPENSATION

 Unless owner only group, groups must have 
workers’ comp in place prior to applying for group 
coverage

 Owners are not eligible for workers’ comp

 If employee is hurt at work, insurance carrier will 
coordinate with workers’ comp for coverage

 Workers’ comp is purchased through P&C broker



ERISA 

 ERISA stands for Employee Retirement Income 
Security Act of 1974

 Federal Law that sets minimum standards for most 
voluntarily established retirement and health plans in 
private industry to protect individuals

 Non-profits are usually exempt from ERISA 

 Establishes rules on the federal income tax effects of 
transactions associated with employee benefits plans

 Sample standards: 

 ERISA notice

 ID card

 EOC

 Wrap Document



CURRENT COBRA PARTICIPANTS

• COBRA enrollees from prior plan will piggyback onto new plan
• COBRA qualifying event and event date needed in order to calculate how much COBRA eligibility is  

remaining for the enrollee

What  is 
qualifying 

event (QE)

Date of QE



PRIOR CARRIER INFO AND LEAVE OF ABSENCE (LOA)



PRIOR CARRIER INFO AND LOA

 Prior carrier info required for COBRA takeover 
and for deductible credit

 Leave of Absence (LOA) policy carrier needs to 
know if in place if there’s ever an audit on the 
group

 LOA policy must be non-discriminatory



PARTICIPATION AND CONTRIBUTION

Used to determine 
eligibility and 

calculate 
participation

Contribution 
must be non-
discriminatory



GROUP SIZE INCL COBRA, MEDICARE PRIMARY,  AVERAGE GROUP SIZE



COBRA

 Under federal law, if your group had 20 or more 
employees on payroll on at least 50% of the preceding 
calendar year, you must provide employees with 
COBRA continuation (Federal COBRA)

 If your group had fewer than 20 employees, you must 
provide State Continuation or (Cal-COBRA)

 For COBRA calculation, it is calculated simply by the 
total number of employees regardless of eligibility

 Federal COBRA is the employer’s responsibility to 
administer

 Cal-COBRA is administered by the insurance carrier



MEDICARE PRIMARY OR MEDICARE SECONDARY

 Under federal law, if your group had 20 or more 
employees during 20 or more calendar weeks in 
the preceding calendar year, the health plan is 
primary and Medicare is secondary

 Inversely, if your group had less than 20 employees 
during 20 or more calendar weeks in the preceding 
calendar year, Medicare is primary and the group 
health plan is secondary

 This is counted with the total # of employees, not 
just eligible employees

 This means that if a member has double coverage, 
Medicare and the group plan, this will determine if 
Medicare will pay first (primary) or after the group 
plan (secondary)



TOTAL # OF EMPLOYEES AND FULL-TIME EQUIVALENTS (FTE’S)

 Average total number of employees – Carrier 
wants to make sure that the group has1-100 
employees

 Average total number of full-time equivalent 
employees – Carrier wants to make sure the group 
has 1-100 FTE employees in order to be eligible as 
a small group

 ACA rules and regulations come into effect for 
employers of 50 or more FTE

 Must offer affordable coverage to at least 95% of full-
time employees



GROUP SIZE CONTINUED



GROUP SIZE CONTINUED

 PEO, groups with union employees, churches and 
employer association groups will have additional or 
different underwriting requirements

 For instance, a group coming from a PEO may 
require the payroll from the PEO and a letter 
terminating the PEO agreement.

 Groups with common ownership may be 
considered a single employer group. 



EMPLOYER SIGNATURE

 Employer application must be signed by owner or 
corporate officer

 If you don’t know who the owner or corporate 
officer is, you can check the California Business 
Portal

 Link to CA Business Portal: 
https://bizfileonline.sos.ca.gov/search/business

https://bizfileonline.sos.ca.gov/search/business


THANK YOU!! 

ROGERS BENEFIT GROUP

6155 ALMADEN EXPRESSWAY

SUITE 210

SAN JOSE, CA 95120

SANJOSE@ROGERSBENEFIT.COM

408-268-9700
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