
If you’re like many employers, you’ve searched for effective ways 
to keep your company’s health insurance costs in check. 

But high-deductible health plans (HDHPs) and other cost-saving measures can put 
employee finances at risk. With Unum voluntary benefits such as Accident, Critical 
Illness and Hospital Insurance, you can protect your employees — and your bottom line. 

Benefits that help — when help is needed most
Even with medical insurance, employees who get hurt or sick can end up with 
hefty bills to pay. Accident, Critical Illness and Hospital Insurance benefits provide 
employees with easy access to financial protection. 

Here’s how these benefits help:

Combine Unum and medical benefits 
for better financial protection 
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When you offer supplemental benefits with your medical plan, everyone wins

What it does How it works

Accident 
Insurance

Helps employees cover the 
extra expenses associated 
with an accidental injury — 
including deductibles, co-pays 
and co-insurance.

The covered individual receives 
a pre-defined benefit provided 
directly to the employee if 
a covered accident occurs, 
regardless of actual costs incurred.

Critical Illness 
Insurance

Helps manage the financial 
impact of a serious illness or 
event, like cancer* or a heart
attack* — so employees can 
focus on getting well.

Employees are provided with 
a benefit amount based on 
their chosen coverage amount, 
once they’re diagnosed with a 
covered condition.

Hospital 
Insurance

Helps meet the costs of a 
covered hospital stay (and 
certain other expenses) — so 
employees can keep their 
finances on track.

Pre-defined benefit amounts are 
provided directly to employees 
when they have a covered 
hospital stay, regardless of 
the actual costs incurred. Plan 
designs include options for 
outpatient and inpatient surgical 
benefits, too.

Keep reading to see how the benefits stack up. �

The average expense for 
a hospital stay ranges 
from $9,100 for a 
medical stay to $22,700 
for a surgical stay.2

of households would 
struggle to make ends 

meet after a $2,000 unexpected 
expense – even six months after 
their unexpected expense.3

More than 50% 

The top reason that 
employers offer voluntary 
benefits is to enrich 
existing core benefit plans by 
offering more personalized benefits 
to employees that fit their needs 
and lifestyle while leveraging group 
purchasing power.1



To learn more about how 
Unum benefits can help protect 

your workforce, contact your 
Unum representative.
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GROUP ACCIDENT, CRITICAL ILLNESS AND HOSPITAL INSURANCE PROVIDE LIMITED BENEFITS.

In North Carolina and New York, Group Critical illness Insurance is called Group Specified 
Disease Insurance.

This coverage is a supplement to health insurance. It is not a substitute for comprehensive 
health insurance and does not qualify as minimum essential health coverage.  

* Please see policy definitions for complete details about covered conditions. 
** Co-pays may also apply for office and specialist visits, as well as emergency and urgent 
care. Co-payments are included towards your out-of-pocket maximum.

1 Towers Watson, “2016 Voluntary Benefits and Services Survey” (2016).
2 Agency for Healthcare Research and Quality Healthcare Cost and Utilization Project, “Trends 
in Hospital Inpatient Stays in the United States, 2005–2014” (2017).
3 Pew Charitable Trusts, “The Role of Emergency Savings in Family Financial Security: How 
Do Families Cope With Financial Shocks?” (2015).

Underwritten by: Unum Life Insurance Company of America, Portland, Maine
In New York, Group Accident and Specified Disease Insurance are underwritten by First Unum 
Life Insurance Company, New York, New York.

The policies or their provisions may vary or be unavailable in some states. The policies have 
exclusions and limitations which may affect any benefits payable. See the actual policies or 
your Unum representative for specific provisions and details of availability.

These policies provide limited benefit health insurance only. They do NOT provide basic 
hospital, basic medical or major medical insurance as defined by the New York State 
Department of Financial Services.

Unum complies with all state civil union and domestic partner laws when applicable.

unum.com

© 2018 Unum Group. All rights reserved. Unum is a registered trademark and marketing 
brand of Unum Group and its insuring subsidiaries. 

When you total it up, the costs that 
medical insurance doesn’t cover 
can put employees at significant 
financial risk.

But if you offer Unum supplemental 
benefits, you can weave a strong 
safety net for unexpected 
health issues. 

Here are some examples of how 
adding these benefits to your  
medical plan can help employees 
cope with the total costs of an 
illness or injury.

Add supplemental benefits for more complete protection 
How Unum Accident Insurance can help

Health issue:  
A fall down the stairs, resulting in a torn knee ligament and broken toe

Employee costs WITHOUT Accident Insurance 
For co-pays and deductible not covered by medical insurance 

Less Accident Insurance benefit provided to employee
› ER treatment ………………………………………………………………………………………………
› Knee brace …………………………………………………………………………………………………
› Fractured toe ………………………………………………………………………………………………
› Ligament tear with surgical repair ………………………………………………………………
› Six physical therapy visits ……………………………………………………………………………
Total benefit provided ...................................................................................

FINAL employee costs WITH Accident Insurance 

BEFORE

BEFORE

BEFORE

How Unum Critical Illness Insurance can help
Health issue: 
Cancer diagnosis, followed by surgery and chemotherapy

Employee costs WITHOUT Critical Illness Insurance 
› For co-pays, deductible and treatments not covered by medical insurance ………  
› For household expenses not covered by disability insurance ………………………  
Total employee costs …………………………………………………………………………

Less Critical Illness Insurance benefit provided to employee
› Critical illness lump-sum payment (amount chosen by employee) ………………

FINAL employee costs WITH Critical Illness Insurance 

How Unum Hospital Insurance can help
Health issue: 
Emergency gallbladder removal with complications

Employee costs WITHOUT Hospital Insurance 
For co-pays and deductible not covered by medical insurance 

Less Hospital Insurance benefit provided to employee
› ER visit ………………………………………………………………………………………………………
› Hospital admission benefit …………………………………………………………………………
› Diagnostic procedure benefit ………………………………………………………………………
› Daily hospital confinement benefit ($100 x 5 days) ……………………………………
Total benefit provided ...................................................................................

FINAL employee costs WITH Hospital Insurance

AFTER

AFTER

AFTER

MORE

Deductible

Co-insurance

Out-of-pocket maximum**
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