
 

 

 

Considering Leaving Your PEO?   

You Are Not Alone… 
 

Consider these research statistics:  
 

 Top 3 Reasons Why Employers Moved to a PEO Model:  
1. The Promise of Reduced Benefit Costs  

2. The Promise of Reduced Workers’ Compensation Costs 

3. The Promise of Reduced HR Liability  

 

 Top 3 Reasons Why Employers Left the PEO Model:  
1. The Promise of Reduced Benefit and/or Workers’ Comp Costs Never Materialized 

2. Hidden Fees in the PEO Billing Model 

3. Legal Issues with PEO 

 

 60%...The Percentage of Employers Who Ended up Leaving the PEO Model 

 

 17 months…The Average Timeframe Employers spent with a PEO Before Leaving  

 

 $26,140.00 per year…The Average Savings Per Employer After Leaving the PEO 

 
If you plan on evaluating the PEO model for your organization within the next 6 months, please contact 
AmCheck for a no-obligation and complimentary “PEO Transparency Analysis” of your PEO proposal.  
 
 
*AmCheck, a local payroll/HR services firm has been conducting an on-going study since 2006. The study participants include 400 local 
employers who considered the PEO model. The statistics are a brief summary of our findings.  
 
About AmCheck: AmCheck provides payroll and HR services to businesses of all sizes. AmCheck was founded in 1996 by former ADP 
executives and currently has 12 offices across the U.S. AmCheck started out as a PEO, so they offer a unique and unbiased perspective on 
the pitfalls of PEOs.  
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